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MOLTRTICNDTON
Guli = gwtiﬁicqtinn ~f varlous statutes
approved by the chancellor.

—— ey e

Tha Chan) Loy has

|

|

. Jiven his assent to the following |
,(';t'.!"l‘tl_lltt'...‘:} a0 |
]

|

he gume hag been esmmunicated by the Secretary
2 SVEPrT mylr s - pes P

Lo Government [ pFarnataka, BAucaticn Department, Bangalorc.
The assentad Statutos are hereby notl fied.

1. Statute rolating to Kuvempu University employees
fervice (eonduct) Statute 1991. !
(Letter Mo.BD 34 USS 92, Dated 53 -2.93, Assented on8.12.92)

2. EStatute reliting to employcmertof dependents of the
University cmployees who die while in the services.

(Letter 1o.BD 127 USS 92, Dated 18 _, o4 rssented 6n 8.12.92)
22

3, Statute of Kuvempu University regarding starting P.G.
Chursce 1in Steotlstics at the P.G. Centre,Davangere :
(Letter Wo,ED 1 USV D2, Dated 18.2.93, Assented on 21.12.92 }
22

4. rMendment Stotute reqrrding Kuvempu University E:erw&. |
(Ministerirl) Rucruitment Stntute 1991, :
(Lettcr ED 43 USS 92, Dated 24.2.1993, Assented 15.2.1993) )

BY ORDER
‘J‘M

REGISTRAR., k

\q -
To X
ruvempu University ,B.R. Project.

rThe Deputy Registrar,
5 é‘:o ]\szist-'mt regilstrar, 1,2,3 & Establishment Section,

2. Exam Bronch, Kuvempu University,B.R. Project/Shimogn.
5, ALL the Supcrinten

Shi [0
/ i ~ncellor:RegistrorsRegistrar (E), Finance

d. P.A. to V:i-CU—'C:I'l
officer, Kuvempu Univers
5., Concerncd Cuoe Workers,

ity,B.R. Projcct/Shimoga.

J
dents, Kuvempu University, B.R.Project/ /
guvempu University, B.R.Prnjzct/Shimoga. !
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UNIVERSITY EMPLOVE

T

) iy ©8 SERVICE(cONDUCT ) STATUTES
n 23(2)(h} & 35 (m) of the act)

STATUTE

S.

1. TITLE, COMMENCEMEND

& APPLICATTON:
L CATTON: |

(1) These sta
e tutes be called the Kuvempu University Employees
service (conduct) Statute 1991

2) Th i
(2) ey shall come into force on the date of the assent
from the Chancelloer,

(3) They shall apely to all perscons appointed to serve in
connection with the affairs of the Xuvempu University.

‘ Provided that nothing in these Statutes shall apply to;
a) A member of the All India Service: '

b) A state cr Certral Government Servant who is appcinted
on deputaticn.

2. DEFINITIONS:

Ia thess Statutcs, unless the context otherwise requires -

a) "Employee" means any person appcinted to any class of
post in the University;

i
S

t) ‘Member of Family' in relation to an employee includes

i) The wife or husband as the case may be of the
employee, whether residing with the employee or
not, but dees not include a wife or husband{as the
case may be) separated from the employee by a
decres or crder of the competent Court cr in
accorance with personal law;

B

ii) Son or Daughter or step son or step daughter or
parents of the empleyee and wholly dependent on
the employee, but does not include a child or
step child, who iz no longer in any ° way dependent
on the employee, or whose custody the employee, has
been deprived by or under any law; and

14i) Any pa2rscn related by blocd or marriage to the
employee or to his spouse and wholly dependent upon
such cmplcyce.

.

¢) 'Prescribed ruthority! means the Chancellor or the Vice-
chancellcr or any othar autherity as may be specified by the
Chancellor, Ly order made in this behalf.

3, GENERAL:

; Every emplcyec shall at all times take reascnable steps
» (1) 1 protect tha intersst of the University and
Z:s:izigz ::s éuties with utmost integrity, honesty, and

]
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i i 1 i e Cyae
deligence and de nothing which is unbecoming of an emplcy
the Univ rsity.

ihi i 5 ako
(2)i) Every emplcyee hil7ing a supcrvisory post shall tak

[} a O
all reas.nople staps teo ensure deligent porformance of

; : 1 ¢ E s
Tuties by his suporoinstes ampd of practlcable, }Ssgie N
directicons in writivc and whore it is not pf§Cti§§ a
to issue such diresei:cqas, issue written confirmatic
3 o
of the directicns ars scon thereafter as possible.
s = - Rraa ShaTs: & e ™ £ nance of his
ii) Every emplcyvez shal’ in the rerformance x
official duties, ac: in his best judgement, eXcep
when he is acting under lawful dirccticn of his
cfficial supcricr and shall when he is acting under
such direct_cn of his supericr officer obtain
directicn in writing whero practicable and where
not practicable to cbtain diroction in writing, he |
shall cbtain written confimaticn of the direction SC0
thereafter as poscsilble,
EXPLANATION:
1) Nothing in Sub-Clause (ii) of Clause 2 shall be censtrued
as te eneble an cnploree o covade his . responsibilities by
seeking instructicn from or -oproval of the superior officers
or authority when such instiuction or appreval is not necessary
by virtue of any power vastrd in him. &
L ps
2) &n e ployeec is said tc h 12 a superviso:y post if by reason ¥ N
cf his coffice, he is empcwerod to issue instructisns or directions
te other employees under his control,
4. EMPLOYEMENT OF NZAR RELATIVE IN PRIVATE UNDIRTAXING:
1) No employee shall use his pcsiticn or influence directly -
or indirectly to securc any emplorrement f-r any member of his
family in any privatec unfertaling having dealings with the
University.
1
2) No employce shall in the discharge of his official
duties desl with any matter or give sanction to any contract
if he -r anv mombar f =iz Tamily 3 interested in such matter
“L eontmact, without Srotua i Hhe t rders ©F the Syndicate, i
Se  DAGNG 2T 1 D BLEC T TS
——— T = el e il
No emy it f]
z"‘l
1 (1; Ve Fa L s = %t A gropria R R N
AT ey sy g 3 = e i . - : ¥
‘_‘1".' - 2E Ot £ 3 ) "llth"‘Ll
@ R T ' 4 ZEAW BELE SR mpe e ;
e AR o TS ey politlien}
5
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Y Cantaa
1Y Ccontast an {
., Y Cleet)
of State Leqishtl M Or b a member of t
bocal futhoriey, o 90 House of SR R
_ 5 ” 2¢O arliment or any
Provided ty
] hat b = W R
-ply to et § the restriction in c)
oS 5 B i g g ause(ii) shall not
4 aer law.

6. JOINING & ASSCCTART '
CCIATING BY AN EMPLOYEE OF THE UNIVERSITY:

No emplovece 5 Mo
Associaticn ;;b Shéll j2in or continue to be a member of any
: e objects or activities of which are prejudicial

to the interest of .
st of the scverd
4 wvordgnty and
public Oxder or morality 5 X LT o

7. DEMONSTRATTON AND STRIKE:

No employce of the University shall engage himself or
participate in any dem-nstration, which is prejudicial to the’
interest of tha sovercignty and integrity of India, the security
of the State cr friendly relatiecns with foreign States, public

order, defamation or incitement to an offence, OT resort to
Strike.

EXPLANNTION: -

For the purpose o~f this Statute, tgtrike! means a cessation
of work(including any unauthorised absence from duty) by @ body
of University employed acting in ccmbinaticen or any goncerted
refusal undcr a common understanding of any number of University

employees to wWorke

g. CONNECTION WITH PRESS OR PUBLIC MEDIA:
No emplsvec chall except with the previcus gancticn of the
syndiéate:

i)} own whelly ©FX in part or conduct or participate
in the editing Or management of any newspaper OIL.
other periodical publication,:or

' i) Bxcept in the bonafidi discharge of his duties
publish any matter himself or through publishers,
n radic cTr talevision broadcast or .
{ ol ‘+o a letter to the«-+=
~ntribute an article or WIl : :
;gﬁsPaper cr periodical sither in his own name OFf
anonimcusly ©T pscudonimously.

partlciapate 3

provided no sanction shall be required is such publication

pntributi‘n AT writing i8 ~f a purely literary artistic,
C 4 N 3 3 .
o ‘Gultural, religious or social character.

scientific, academic,
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9 WY S o
> iﬁiil&‘hm OF UNTVERSTTYAOVERNMENT £

NS cmplayes shatl Inoany publice utteranca, make any
Statement which s the offect of an advorse crlticism of any
curront or vecent polley or actlon of the unjversity o
Govermment of Rarnataka or Central Government, unloss the
exprevsslon of his view {8 for nntuqudrdinq OF securing an
Lmprovanent ol the conditiong of sovvice of the University

employee.

10.  UNAUTHORISED COMMUNTCATION OF TNFORMATION:

Excopt In accovdance with the general or special RS
of the chancellor or the Vice-Chancellor, no cmployee shall,
in the perfomance of the duties assigned teo him, cemmunicate
directly or indirectly any official document or/part thereof
or information to any other employee or any other person, to

whom 1t 1s not intended.

11. SUBSCRIPILTION:

No employce shall, except with the previous sanction
af the Viee-chancellor, ask for or accept contrikutions te,
or ctherwise associate himself with the raising or, any funds r
or other collections in cash or in kind in pursuance of any
object whatsoever.

12. GIFTS:

No employee shall directly or indirectly accept any
gift or illegal gratification in connecticn with the discharge
of his duties.

The term of gift shall include free transpcrt, free boarding
or ledging or any other pecuniary §dvantage when provided by
any perscn, other than a near relative or perscnal friend
having no official dealings with the University,

; but does not
include a casual mecal, lift or other sacial hOSpitality

13. PRIVATE TRMDE OR EMPLOYMENT:

1) No emplayee shall except with the previcus sancti
a ion
cf the Chanceller ¢r such autherity or sutherities as he
. : . a 2 ma
specify, engage directly or indirectly in any trad o
‘ ado

Or busincss
or undertake any other cmployment o
= :

eXcept }rnorary work of
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a s2cial, chearit
. ab

scientific chmrﬂctie’ Yiterary, artistic, eultural or of
1 Autic TUEL subject to the condition that his
‘ - s do n-t therchy sufrer,
discontinue such werk, if ge
Wil

officia
He shall hewevicr
dlrocted by the sanctioning

hk: Jreund
! - that 5 v e Y acharois
C;f his Offi e al f:.lli—,i oF=] A FREl th lue: Afs chare —f{‘“

involving holding of

authority,

He shall n.t alao undertake work
clective office nor seck cluctinn of

such office, w
; ¢ Without the previous sanctinn of the authorlty
menticoned above, |

EXPLANATION:

1 - 0
) CanV‘Js:Lng by an Qmployﬁx@ for a candidatce for such

elective ice ~r i '
cffice ~r in support of business or Insurance¢ or
Commissicn Agency, owned or managed by any member of employees

family, shall be deemad to be a violation of this Statute.

2) No employee shall, without the previous sancticn of

the Chancellor or such authority or authorities preseribod by
him, except in the discharge of his official duties, take
part in the rcgistration, promotion or managament ~f any Bank
or other Company, which is required to be reglistered under
the ccmpanies Act of in ce-operative socizty functioning for
the . benefit of the employees and is registered under thq 
Karnataka Cowoperative chietieé Act 1959 or a Litefafy,‘

scientific, Charitable, ncademic ané Cultural Sceiety.

3) No employec shall, accept any fee for any work done
by him or any public body or any private person, without the
general.or special sancticn of the Chancellor.

14. PROPTR USE OF AMENITIES:

No emplcyes shall misuse CL carclessly use the amenities,

vided for nim by the university to facilitate the discharge
provid : ;

of his official‘duties.

15 YSE_OF SERVICE WwITHOUT PAYMENT :

mployes ahall; without making proper and adequate

No “r SYSE = 3 < < " ,_

io wsean] £ of :apy Service o entertaimment, for
"-"all I'llmg“—l“‘ o . 5 T

payment, &V

s ~r admissicn fee is charged.
which & hire

o priCC
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6. INVESTMENT, LENDING AND BORROWING:

~ - 2re.
1) No employee shall speculate in any stock or Sha

EXPLANATION:
5 O securities

or beoth, of share

Frequent purchase OT sale T
eaning ©f TILS

shall be deemed to be speculation within the m

Statute.
ermit any person acting

is lekely t°
of his official

2) No employee shall, make or P

on his behalf, to make any'investment which

embarrase or influence him in the discharge

duties.
previocus sanction

he may specify,
Jwith & Bank cr &

3) No employee shall, except with the

of the Vice-Chancellor or such authcrity as

and save in the ordinary course of business
f£irm of standing, duly authorised to conduct banking business,

cither himself or through any member of his family ©I any

other person acting on his behalf.

a) Lend or borrow money, as principal or Agent, to
or from any perscn, with whom he has or is likely

to have efficial dealings, Or otherwise place
himself under any pecuniary obligations to such

pcrson, O

b) Lend money tc any person at interest or in a
manner whereby any return in money or in kind

is charged or paid.
provided that an employee may give to, or accept from a
relative or a persconal friend, a purely temporary lcan free
of interest, or operate a credit acccunt with a bcnafide trades-

man or make an advance of pay to his private employee

17. INSOLVENCY & HABITUAL INDEBTEDNESS:

An employee shall so manage his private affairs as to
avoid habitual indebtedness or insclvency. aAn empléyee
against whom a legal proceedings instituted for the recovary
cf any debt due from him or for adjuding him as cn ins>lvent
shall forthwith report the full facts of the legal proewa:? .
to the Vice-chancellor, unless they are “ue to ;nfﬂrswczb(anD
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18 MOVEIBLE, 1WWove gy
OV‘E!LBLI'J_.F‘_&._. 'L[J"JAJ.L];':

BLE PROLERIY:
1) Every emw. .
TALLYER ghate 7
: oo ARE Shall, ¢ Mie firet appoimtment 4o
and SCIVICE or pegt apng ther ~LESL BYPCANEMCNL =0
)C:a

ewelve months, shaly . fter at the interval of every

and months of a11L :meit returny »f hig assets and liabilitics
MEMBErs of his ans : s Al

pe prescribed by ok i e

the Vice-ch
a & b3 & £l & £ & S
regarding:- neelior giving the full particular

a) Immoveable o
of his famiiy FcrLS
member cf his
in his own n
the name of

- inherited by him or any membor
'L owned or acquired by him or any |
Family on lease of mortgage, either

ANZ Or any member of hie family or in
any other person;

b)

?hiie§w debentures and cash including Bank Deposits
inherited by him or any member cf his family or

Similarly owned, acquired or heid by him or by
member of his' family; !

c) other moveable worth more than Rupee One thousand

inherited by him ~r by any member ¢f his family,

or similarly owned, acquired cr held by himicr by
any other membzr of his family.

d) Debts cr other liakilities incurred by him or any
member of his family directly or indirectly.

EOTE:Every employee, who i3 in service on the date of
commencenent of these Statvtes, shall submit a
return under this Statutes, cn or kefore such
date, as may be specified by the Chancellor,
after such commencement.

EXPLANATION:
The vélue of articles Or daily use such as cloths, utensils,

orckefy furniture or books need not be included in such
C- 5 C A

return.

2 1o employse’ 2T any member of his family shall, except
: vious wnowledge of the Chancellor or any other

g t?e e find by~him;‘acquir9‘or dispose'of“ahyfimmoveable
aUthozi;YpriZ;se: nertgage, purchase, sale, gift.or otherwise
prope ; ) :
cither in his own name OF 1N the name of any member of his
familys

provided thét the pfevinu;_sancticn of the Chancellor

authority gpreified by him shall be chtained by the employee,
or . ‘ . o !
1f any transaction 157

1) with a perstn naving official dealinggwith the employee,or
41} otherwise than through 2 regular reputed dealer.

%
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$) Every employee shall report to the chancellcr or the

a i g ; ~nesrni
~ @uthority Specified by him, every transaction ccncerning

immoveable preperty owned or héld by him, cr any member of

his family, either in his own name or in the neme of a member
of his family, if the falue of such property exceeds Rupees

One Thousand in the case of an employee holding class I OL Class
II post or Rupee Five hundred in the case of an employee

holding any class III or class IV posts:-

Provided that the previous sancticn of the chancellor

or authority specified by him shall be obtained if such

transacticon is;

i) With the person having cofficial dealings with the
employee, or

ii) otherwise than through a regular or reputed dealer.

4) Every employee shall report to the Chancellor or the
aufhority specified by him, every transaction concerning cash
received by him or by any member of his family from sources
other than his salary and allowances. Insurance or provident
fund, if such cash exceads Rupees One Thcousand in the case of
an employee hrclding Class-II or Class-II Post or Rupees Five
hundred in the case of an employee holding any Class-III or

Class-IV post.

5) The Chancellor or the authority specified by him may
at any time by general or a special offer, required an employee
to furnish, within a specified period, a full and complete
statement of such moveable or immoveable prcperty held or
acquired by him in his own name or in the name of any member
of his family, mentioning the scurce c¢f income, from which
such a property was acquired,

EXPLANATION:

For the purpose of this Statutes:

i) 'LEASE' means lease cf immovaable prcperty from year
to year or for any term excluding one year;

1i) 'MOVEABLE PROPERTY' includes:

a) Jewellary, Insurance Policies,

AT Provident
Securities & Deobentures; Fund, shares,

b) Loan aivanced by s ch 3 o
s y employec whether secured or

¢) Motor cars, Motor-Cycles
c-nveyance; and

=T
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I
a) Refzry
% Qech;:;itOgawqauid* Radiogram, Televi Set
9. VINDICITT ~eulstors and Translstoiz%on e i
o éﬁh;ﬁg&!—gi"%hmﬁ OF THE UNIVERSITY EMPLOYEE:
Ne embployas o :
press for viiﬁ%czi?}i ﬂave“recOUrse to any court or tc the
subject mattor of a\v“r: U1y official act which has been the

g uri
defamatory et s ticism or an attagr of a

» Withcut repo>rting the matter to the

chancellor
J ¥thoricy as he may specify.

Or suh

205 ANVA'_'\.)I\’\) 0}:‘ ITCN

"OFFI\.I’XL OR OTHER INFLUENCE:

No empl
P .QY 8 sMall bmng cr attempt to bring any pCllthal

©o bear npon any superior authority to
further his fnter

e—" 3 i i !
L, 1N respect of matters pertalnlng-to his
service unde:r tha University

21l. PERSONAL R¥ SEFRESENTATIONS OF EMPLOYEE:

Any représentation by an employee shall only be made :
through, preoper cnannel, whenever addressed to the Chancellor,

an advance copy ¢f it may however be submitted to the Chancellor.

22. CONSUMPTION OF INIOXTC/TION DRINKS & DRUGS:

An employes of the University shall strictly abide by
any law relating to ntexicating drinks or drugs in force in
aﬁy’ égea, in vhich he may happen tc be for the time being.

23 A breach ¢f any oF the provisicns cf these Statutes. shall
Je PR miscaonduct for the purpose of CCA Rules.
amou

§ any que astion azise @s to the application of any of
I & i

shalli be refecred te the Chancellor for
rutes it
these Sta

his deci sione

25. REPEZLL AND SLVINGS:.

pule cerresponding to these Statutes in force immediately
any = o
ihc commencemant Of these statutes and applicable to
~fore i £
pcfi goe o whem these apply are hereby repealed.
empl® ; '

siAnd that any order made or action taken under the
Prc PR EICL = dSE -
5 repealed mali be decmed to have been made or taken
55 &0 repeslec ;
- e c,rrngn:n1lnq o.orvisions of these Statutes.
under th ESia=T
ple e
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